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Effective 5/12/2015
34A-5-112 Religious liberty protections -- Expressing beliefs and commitments in workplace
-- Prohibition on employment actions against certain employee speech.
(1) An employee may express the employee's religious or moral beliefs and commitments in the

workplace in a reasonable, non-disruptive, and non-harassing way on equal terms with similar
types of expression of beliefs or commitments allowed by the employer in the workplace, unless
the expression is in direct conflict with the essential business-related interests of the employer.

(2) An employer may not discharge, demote, terminate, or refuse to hire any person, or retaliate
against, harass, or discriminate in matters of compensation or in terms, privileges, and
conditions of employment against any person otherwise qualified, for lawful expression or
expressive activity outside of the workplace regarding the person's religious, political, or
personal convictions, including convictions about marriage, family, or sexuality, unless the
expression or expressive activity is in direct conflict with the essential business-related interests
of the employer.
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